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of Fred’s workshops. 
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KDVEHHQWHVWHGRQDVHULHVRIIRFXVJURXSVLQ  OOED ?OHFRQGLWLRQVDQG
FRPHEDFNEUXLVHGEXWWULXPSKDQWZLWKPXFKQHZVIURPWKHIURQW,KRSH
WKDWWKHVHƸQGLQJVZLOOEHXVH  OIRUDOOLQYROYHGLQFUHDWLYL 輀 LQRXUSRVW
GLJLWDOZRUOGZKHWKHUSURIHVVLRQDOO\RUHGXFDWLRQDOO\
Fred Deakin, June 2016
Professor of Interactive Digital Arts, Universiy of the Arts London




















































2 A clear structure delivered with integrity
$VWURQJH[SOLFLWO\VWDWHGZRUNVKRSVWUXFWXUHDOORZHGVWXGHQWVWRWUXVWXV
DQGHDFKRWKHU3XQFWXDOL ?FODUL ?WLPHWDEOHGDFWLYL 輀 DQGDEXQGDQWVWDƷ
VXSSRUWDOOKHOSHGWKHVWXGHQWVUHOD[LQWRWKHYXOQHUDEOHVWDWHUHTXLUHGWR
FROODERUDWHFUHDWLYHO\

























 5 Collaboration with industry
'DLO\SLWFKLQJWRH[WHUQDOH[SHUWVLQWKLVFDVHPHPEHUVRI0RWKHUũVVWDƷ







































































































The workshop was scheduled carefully over two weeks: the first week 
focussed on preparatory exercises and lectures and as a result was 
tightly timetabled, while week two was all about production. Below is 


























We are going to push you. he structure will work you quite hard: it may feel 
uncomfortable at times, but no pain, no gain! You might fall on your face a 

























Yellow A positive, joyful, happy hat that says ‘this idea is 
 great and here’s why’
Black A miserable, anti-everything hat that says ‘this idea 
 is terrible and here’s why’
Green A random, leftfield hat that says ‘let’s throw in some  
 thing unexpected and see what happens’







Really loved this exercise. I feel that sometime we hold back in fear of 
hurting a person’s feelings or even restricting compliments, but using hats as 
a device to vent your opinion worked really great. Negative feedback didn’t 
feel so personal ater that. 
 
hinking hats!!!!!! I guess each of team member usually has one of the 
hats on. I tend to be rather excited about ideas. It was great to try diferent 
moods. 
 








We are going to push you. 
The structure will work 
you quite hard: it may feel 
uncomfortable at times, 
but no pain, no gain! You 
might fall on your face a 
couple of times, but that’s 
OK, because you’re in a 




































































































































It taught me to relax and trust in people’s abilities – we all have amazing skills 
and they are made even greater when people have the opportuniy to meet 
and collaborate. 
 
I’ve realised I love collaborating so much: it made me think that anything 
is possible!
 








































I was standing at the door as people let, thanking both the guests for atending 
and the students for all their hard work, and it suddenly hit me where I’d 
experienced this before - it was just like the end of one of my club nights! he 
expectation, the climax, the release, it had exactly the same dynamic. he 
students had created a performance out of their creativiy almost as a by-













Good enough is sometimes beter than perfect, because your project gets 
out there.
You pivoted a lot - it was only by doing the things that didn’t work that you 
got to what did.










It totally changed me. It helped me feel more conident as a designer, to trust 
my creative skills, to have a method and see the creative industry from a more 
realistic point of view. 
I learned how to listen before thinking and talking - it’s all about problem 
solving, and that helped me a lot because I hadn’t realised that before.
I’ve learned not to be so envious of other people and take pride in what 
I’ve got.  
he feedback day made me realise how far I’ve come and that I will use this 




















Great projects - but the   






























































































































































































































































  QFWLRQDOL 輀 ZLOOEHDGGHGLQ  WXUHYHUVLRQVRIWKHZRUNVKRS
Hardware Set-up
43





















I didn’t know anything about digital, but here I inally understood what is it, 
how it works, and how to make it work for me in the uture.
 
Don’t know how my life will go on without Fuze and Slack.
 
I hated Twiter, Facebook, all the social media. Now I feel like I want to use 
them. Slack and Fuze were great. hank you so much.
 
I was surprised to ind myself enjoying working through Fuze and Slack. I’d 




















































































he emojis are a dream, because people respond to them. It really helps having 
a litle icon of a telephone meaning ‘dial-in at this time’. he visual language 
stops it becoming dull.
Rebecca, Pod Manager





Students are a bit shocked when they ask you a question and you’re there 
immediately. You can have a bit of un with that as well. Sometimes they’ll be 
talking when they’re in a group and they’re like “maybe we should ask Sam” 
and I’ll say “oh, there you go!” hey don’t really know I’m watching them.
Sam, Production Manager
Sam shares information about a blog post, and Rebecca instructs 








































Sometimes I keep track of the number of the rooms that they are in, then I can 
slyly check in on them with my mic of or my camera of and that means I can 
just keep an eye on what they are doing. It’s great to see them talking without 
knowing that I’m listening: it sounds a bit creepy but it’s really useul.
Amy H, Pod Leader
You can jump in and out with your camera of: ater a while they stop noticing 
it, so then you can hear the students being truthul, which is really good. If you 
sit down with the group, in a room, they know you’re siting down with them 
- they can see you there. Sometimes that’s ine and they say “can I ask you a 








I ind when we’re all in the Fuze room they think that they are just there to 
either hear Fred talk or for me to relate something to them. hey are kind of 
siting there, waiting for me to tell them the important stuf.
Rosie, Pod Leader
6LPLODUO\0D ?KHZQRWHG
If you’re in one of the Fuze rooms with students, at the start the conversation is 















Being able to draw as we talked was good and something we could do 
spontaneously on Fuze in the moment.
Student
 
here were three girls, and they were all working from their own houses and 
I was watching them without them knowing; they were sharing screens and 
working in Photoshop and turning on and of their layers, it just looked 
amazing. hey were like “oh no change that, take that bit of” and they were 
just giving feedback immediately. 














here was a lot of shyness when the students were in the room but the roles 
completely reversed online and some of them really came out of their shells. 
Obviously they spend a lot of time online and it’s something they’re more used 
to, whereas in the room they wouldn’t even look at you.
Amy H, Pod Leader
 
It’s interesting that the quiet people online are really loud in real life and vice 
versa.  I don’t know why; I guess people work beter in diferent situations.
Matthew, Pod Manager
 
Pod leaders have said that actually people felt freer to share their ideas and be 
silly in the digital space, especially on Slack. In one brainstorming exercise the 












he really good thing is that everybody is on the same level online. So, when 
you check in online it’s not about where you’ve been to Universiy, it’s not about 
how old you are.
Rebecca, Pod Manager 
It’s not a teacher-student relationship, it’s a lot more like an experienced 
facilitator who can help, and you’re more on the same level as the students.
Matthew, Pod Manager
he irst three days was just online, and it actually worked really well: I guess 
everyone was quite equal. Normally in a room you’ll have someone who’s 
standing up and being talkative all the time: online no-one was the quiet one, 







he fact that they are my age, or maybe just a year younger, was a bit strange 
for me. hat comes across a lot more when meeting them in person: they can 
see that I am young too and that makes it harder for me. Being online helps 
me to put all that aside and help them without worrying about how I am 
coming across.







In the physical space, I think there is that human qualiy when you just 
naturally get into a conversation about, “oh yes, there was that time when I 








One of the guys always sat with a lot of picture frames behind him and they 
were all empy. Every time I saw him I was like, “have you not put any pictures 
in?” and you wouldn’t have that kind of personal interaction in a student-
teacher environment in a classroom. You need to know people’s personalities a 
lot more because there’s that distance of the computer, you have to understand 
if they’re struggling or if they’re not happy, so you have to be a bit more open 






he irst day it was diicult to get stuf out of them: obviously it’s quite a 
daunting thing to suddenly be online with lots of new people and get to know 
them. But my group were in on the second day so I made sure I remembered 
all their names, and when they came in I shook all of their hands and said “Hi 
Nena, Hi Annabelle.” I think some of them were surprised that I actually knew 
all their names. Geting to talk to them in real life was nice, so then when we 
went back online the next day, it was a lot easier than the irst day, because I’d 
got to know them face to face. 
But geting to know them on Slack was good: when they were within their own 
groups they would deinitely be more vocal. When we were all in a real world 
room, I would ask “Does anyone have anything to say?” and no one there would 
pipe up. And then we’d go into their Slack room and they’d say “OK, I’ve got 
these questions” but they wouldn’t say it in front of everyone. Also on Slack, 
because we have the banter channel, they have their own personal channel to 
chat, so sometimes they’d put random stuf in there and that was a personal 
thing away from work, where I’d get to know them more.
Amy M, Pod Leader
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When we were doing the brainstorming session I asked them: “how many ideas 
can you come up with?” he students in the room were geting a maximum of 
25 and the students online would be geting 100 or 125. So it just shows how 
it’s a lot freer, not to lock their ideas in their heads but just to let them loose on 






Slack and Fuze were good for all feedback and planning, but bad for any physi-
cal making or moving forward with the real life aspects. 
It was great to know Fuze, but I still think it’s beter to work in person. On the 
other hand Fuze helped in the organisation, allowing us to meet every evening 
ater a workday.
Loved being in person for this day: we were really able to physically visualise 
what we were thinking for our ideas and it was great to go through all of them 
and pick that way too.
5RVLHDOVRIHOWWKDWWKHVWXGHQWVEHQHƸ ?HGIURPEHLQJSK\VLFDOO\WRJHWKHU
DQGSRLQWHGRXWWKDWWKH\EHJDQWRRUJDQLVHWKLVIRUWKHPVHOYHVDVUHTXLUHG
hey’ve all been physically together, meeting up in diferent locations. One 
team went to this girl’s apartment and they did a whole day of work there; oth-
er people have been meeting up in places like colleges and campuses and stuf. 
I think they beneit from that physical interaction with each other and being in 
the same room.
Rosie, Pod Leader  
2QHVWXGHQWFRPPHQWHGWKDWWKHPRVWLPSRUWDQWWKLQJZDVWKDWHYHU\RQH
LQWKHJURXSZDVLQWKHVDPHPRGH
here were issues when most of us were in the classroom but one person was 





In the protoyping stage, when you are trying to get them to make something 
online, it’s next to impossible: they freak out, they think everything needs to be 
slick, because it’s on the computer. I really noticed on the day when we wanted 
people just to make stuf, that the people in the physical space came back with 
work and the people online just didn’t have what we needed. It’s not their fault: 
it’s that fear that they can’t get away from the computer. 
Rebecca, Pod Manager
56
When people are online, they are in computer mode, rather than thinking mode. 
If everyone is basically siting at their laptop rather than doing a pen and 
post-it note kind of thing, I think it really changes the way people approach 
things like mood boarding. I noticed people online were being much more 
precise about things and being more ussy when designing their moodboards: 
in the real world you’re just slapping stuf on, you’re thinking physically: that’s 
harder to do online.
Sam, Workshop Producer
2QHVWXGHQWPDGHDVLPLODUSRLQWDERXWWKHPRRGERDUGV
For me I had a hard time doing moodboards digitally. We were able to get so 
much more work done because we met up each day, whereas on Fuze we went 
of on tangents. It’s why we trusted each other - having physical contact made 











The pod leaders are there 
to support the students 
and always be available, 
and the pod manager’s 
job is to make sure that 
everything goes smoothly 
with the pods and to 







WKHSRGOHDGHUUROHDVDSRVVLEOH  WXUHRSSRUWXQL 輀 IRUWKHPVHOYHV,QIDFW
VHYHUDOSDUWLFLSDQWVH[SOLFLWO\UHTXHVWHGWREHFRQVLGHUHGDVSRGOHDGHUVDW
WKHHQGRIWKHZRUNVKRS
I’d love to be part of this in the uture, on the other side of the team (*hint 







I was worried about the teaching role, but it was surprising how fast it actually 
made sense to me, what I was expected to do, and how I fell into the bossy 
person that I didn’t think I was! If I was in their shoes I’d be the person in the 
back going “hmm, not so enthusiastic,” but I had to change that and bring 
something out of me that I don’t normally show. It surprised me how much I 
adapted to that role.







On Slack you have to keep on track of all three groups, plus the Modual staf 
channel, so when you get new information in, it can be very intense.
Amy M, Pod Leader
 
Obviously you are looking at a lot of stuf from all the diferent groups and 
you have to have a good memory, remember what they are doing and focus. 
If you turn of for a minute, you are going to miss a lot, because it’s such a 
condensed workshop. 
Amy H, Pod Leader
he irst day was prety overwhelming because I realised I had to be doing 
about ten things at once; I knew it was going to be fast paced and the tech was 
new, but the team around me were absolutely amazing. 
Rosie, Pod Leader
+RZHYHUWKH\ZHUHDOODEOHWRGHDOZLWKWKLVƹRRGRILQIRUPDWLRQRQFHWKH\







As soon as you understand what’s going on and get to grips with it, it becomes 
like second nature. All the pod leaders picked it up prety quickly, you just need 
a couple of hours to understand how it all works.
Rosie, Pod Leader
he irst day of the tech was really a baptism of ire. But as soon as I 
understood that that lead was Fred’s audio, that was my audio, and to just swap 
them around, it all made sense.
Amy H, Pod Leader
On day one everybody was a bit awkward: they were like “oh, it’s a bit tricy.” 
By day two and day three, it’s just natural.






It was trying to ind the balance between assisting them or giving them ideas, 
and them doing it themselves. We didn’t want to spoon feed them, like “this 
is what you have to do - do this.” Because of doing the workshop myself I 
knew when the car crashes were going to come and I didn’t want them to have 
them, but at the same time you have to have those failures to get the best 
project you can.
Amy M, Pod Leader
 
ɤHVWXGHQWVũIHHGEDFNDERXWWKHLUSRGOHDGHUVZDVH[WUHPHO\SRVLWLYH
I can’t imagine our project being as it is without Rosie’s suggestions, warm 
personaliy and help. hank you!
 
Amy H. (blue pod leader) was A. M. A. Z. I. N. G!!! (hank you so much xxx)
hanks so much for your patience and advice along the way @ellis!! It was an 
absolute pleasure xx
 
@amy.mc thank you so much for your help, encouragement and guidance! We 
all really appreciate it!
:HDVNHGWKHSRGOHDGHUVZKDWWKH\IHOWPDNHVDJRRGSRGOHDGHU
I think sellessness is really important. You need to put yourself aside and 
say “this is about them, it’s not about what I’m geting out of it.” You will get 
something out of it but it’s not about that.  
62

Also, being able to listen and really engage: the amount of work that they 
are doing and the evolution of their ideas is happening so fast, you have to 
make sure you don’t miss anything. So, deinitely the abiliy to focus and 
not lose atention.
 And be kind, want to help them. Be passionate about helping them. 
Amy H, Pod Leader
You have to be compassionate and understand that they are going to need your 
help at some point. In a way you feel responsible for them, so you end up 
connecting to them. You’ve got to be dedicated to it and willing to put in the 
extra time, because no creative project ever starts and inishes when it says it’ll  
tart and inish. I’d be on Slack in the evening if they had any problems. So 
deinitely dedication. 
Amy M, Pod Leader
Caring basically, caring about them. Also you have to be enthusiastic about 
the workshop and trust in the process and trust in Fred himself, because if you 
don’t believe in the workshop then you’re not going to be teaching anything 
beneicial. he pod leaders really beneited from it as students last year, and 
it changed them: they felt much more productive aterwards, so they want to 
























On Slack you have to 
be to be on track of all 
three groups, plus the 
Modual staff channel, 
so when you get new 
information in,
it can be very intense.















his was our irst presentation: everyone was nervous, but we did it well. Got a 
lot of useul advice from BGV!
 
Pitch was terriying but rewarding.
3UHYLRXVO\)UHGKDGH[SHULPHQWHGZLWKWHPSHULQJWKHLQGXVWU\H[SHUWVũ
IHHGEDFNEXWWKHUHVXOWVKDGQRWEHHQJRRG
On the irst workshop I was a bit nervous about the students’ resilience, so I 
took the guys from Mother aside before they heard the irst student pitches 
and basically said, ‘be nice - don’t give them both barrels, they’re only 
students’. Aterwards several of the students remarked on it: they said that 
they thought they’d been handled with kid gloves and it wasn’t as useul as 
geting ull-on honest feedback. And they were so right. So now I just get out 






It’s not just ‘right, I now need to go and do exactly that’ – you have to think 
about it, to go ‘right, that’s an interesting way of looking at something. If I was 
to do that maybe this would happen, or I’d have to change this way of working, 







Tough feedback but we kept our heads up and tried to make the best of it.
 
Felt really let down ater the crit. he guys were asking us what we can 
realistically produce in the next few days and that question made us think...
 
I couldn’t speak and froze whilst pitching (not usually me) - then we found out 
that our idea had already been done – stress.
%XWVWXGHQWVDOVRDSSUHFLDWHGWKHRSSRUWXQL 輀 WRVKDUHWKHLUZRUNZLWK
SURIHVVLRQDOVIURPRXWVLGH8$/
Massive designers that I look up to crit-ed my work! It was a huge achievement 
and reassuring to see the conidence they had in us students
 
We were motivated to improve our pitch from the previous day: great to get 
feedback from an outside organization.
 




Joel Gethin Lewis – Helicar and Lewis
Nat Hunter
Ursula Davies – Makerversiy
Paul Wyat
Liam Fay-Fright – Common Industry
Aaron Cole – Common Industry
Hem Patel – Signal / Noise
Christian humer – Signal / Noise
Glen Mehn – Bethnal Green Ventures
Paul Miller – Bethnal Green Ventures
Will Hudson – It’s Nice hat






his is the pace of work in the creative industries - it’s a privilege to work in 
the creative industries, but the trade of is that you don’t get to clock of at 5. 




I now work well doing projects in short amounts of time, I’ve discovered that I 
love quick-ire thinking to get the ball rolling - you’ll have some rubbish ideas 
that you throw away, but you’ll also have some really good ideas coming out of 




Be an employee :KHUH\RXFDQDOVROHDUQKRZWRUXQ\RXURZQ 
 EXVLQHVVE\REVHUYLQJ\RXUHPSOR\HU
Be a freelancer ([SHULHQFHDZLGHUDQJHRISRVVLELOLWLHVDQGGHYHORS
 \RXURZQVHOIVXƺFLHQF\












here is more to life than simply doing a job. he graduates of our higher 
education system will be more than employees/employers, they will also be 
uture leaders in our world and our neighbours and so afect our lives at all 
levels.









Passion for their subject
An awareness of the world around them
Confidence (not arrogance)





You can be the world’s greatest designer, but if you’re bit of a dick no one’s 
going to want to spend time with you. You don’t have to be the world’s 
greatest designer, but if you’re up for geting involved, contributing, staying 
late - but not staying late the whole time - you’re a much more atractive 
proposition to those studios.
Will Hudson
2UDV5HEHFFDSXWLW
You have to be willing to do anything. With a start-up company, it doesn’t 
mater what job title you have, you should still be taking the bins out. You 






I don’t think people do just get picked up by chance – you’ve got to work out 
who the people are you think you should meet, who the people are that you 












here’s a danger that graduates think they need to be the inished article to 
walk into industry and go ‘give me the brief’ – but any agency or studio worth 
their salt identiies something in junior creatives and develops and nurtures 
them.
Will Hudson








Try and carve out that time to do side projects – things that relect you much 
more, because at an interview, both for ull-time jobs and for other things, it 
will come up. hose interests are the kind of things that will spawn jobs and 
opportunities. he power of side projects is enormous.
Will Hudson
)UHGHFKRHGWKLVLQKLVRZQDGYLFHWRVWXGHQWV
You are way more employable if you can create your own projects and jobs. If 
















Fred’s workshops have had a great impact on my career progression. Initially 
I incorporated their techniques into my masters education: they improved my 
idea generation skills and inspired me to set up workshops with other students 
to explore our projects in a collaborative way.
Ater universiy I discussed the workshop in various job interviews; 
collaboration and idea generation are important assets in the creative industry 
and my experience gave me a boost over other candidates. In my current role 
I have been running internal staf workshops speciically derived from Fred’s 
model and have spearheaded an overhaul of creative processes in the agency – 
a career developing project. 
 
he skills learnt from these workshops have been useul on many diferent 
projects throughout my career since leaving UAL and I expect to be using them 
for the foreseeable uture.















It totally blew my mind. 







I don’t think I gave as good feedback to the online groups, but from what I 
remember, I don’t remember the work being as good. Maybe that’s just the way 
it’s presented – maybe it’s a bad misconception from me but if they’re not there 




Pitching online is hard, one has to really dig deep and know your shit. 
It’s true that we rely on technology for a lot of the stuf we do but that doesn’t 
























I felt like the presence of the cameras in the middle made the people in the 
room actually become background to the people online sometimes, because 
when you’re speaking or lecturing you’re talking to the camera a lot, so there’s a 
conusion of where to focus. he people in the space are there, so you start 
talking to them, and then you remember the ones on the screen and you look at 
them, and it’s weird for the people in the room. here are borders of acceptance, 
and I think there are things to learn here about being in that parallel 






I’d say the percentage of time that we were ‘in the zone’ versus the times we 
were dealing with the presence of the technology was unbalanced and 
unsatisfactory, and this is what I found really interesting in Fred’s workshop: 








Slack as a means for online participants to relect and ofer questions 
without being under the duress of everyone looking at who’s asking, gave 
them a massive advantage over the people in the big space who are really 
aware – especially at that age – of how they’re speaking, how they’re siting, 
what they’re wearing. All that is as important as what they’re actually 
asking, because all the time there’s this heightened mode of awareness 
and participation. heir motivations are as much social as they are about 
content.
I thought that in Fuze you had a good work dynamic in the rooms that was 
collaborative, participatory – it had a lot of great unctions. When they moved 






Especially in that mode of people reacting to images or messing about, it’s 
actually a stronger contribution than a word or a question, so bringing that 




Some people ind their voice in a certain group, so the multipliciy of channels 
allows more people to ind the right area for them to interact in. Whereas when 
there is one channel – you know, Sype and comments, everyone sees all the 





As a teacher I want to know who I’m talking to, but maybe we have to drop 
the idea of that. When you step in as a guest lecturer, you oten don’t know the 
people. he technology ampliies this anti-personalised state, and I think that’s 
something we still need to work on.
:HDVNHG'DQLHO&KDUQ\KRZWKLVNLQGRIZRUNVKRSKHOSVHTXLSVWXGHQWV
IRUWKHFUHDWLYHLQGXVWULHV+HVDLG
he teamwork aspect, which a lot of employers talk about being lacking in 
graduates, is prioritised here: experiencing and learning to engage in teamwork 
makes someone much more employable. 
 
You gave students the abiliy to hone down and communicate an idea that they 
are personally, proactively engaged with. his is an entrepreneurial skill. 
 
he presentation aspect is a very important skill - standing in front of a big 
daunting audience and explaining something that you care about. But more 
than that this workshop was trying to get people to do something – learning to 
convert ideas into action. 
 
Students gained the perspective of understanding that you are part of a wider 
context as well as the empowerment aspect of networks. It’s a sharing atitude 











he students transform in front of your eyes. On day one when they’re asked 
to do their Pecha Kucha, they talk about themselves in a very one-dimensional 
way and it’s not that interesting, but the second day is really exciting, when 
they’re asked: “what do you care about?” he students I saw struggled to work 
out what they would change. At irst they said “well, I’m a student, what can I 
do? I go out and I get drunk and I’ve got to get a job to earn money and pay the 
rent and pay back my loan” so they were really stuck in this one-dimensional 
view of the world. hen one of the women said, “my Dad’s got MS and I think 
people with MS are amazing,“ and one of the guys said “Oh - I really hate all 
the gentriication that’s going on in London.” At that point there was a shit: 
they were coming from a diferent part of their experience. It’s not design, it’s 
not their practice, it’s something that they care about when they’re talking to 
their friends at the weekends: it’s a whole diferent part of their lives. 
And so for me there’s something at that point that’s really transformational. 
hat process makes them feel like powerul people who can take things on in 
the world as opposed to what many people feel like when they leave universiy 
(I know I did!) that you’re going out into this world that other people rule 
and you’re not quite sure what the rules are and you’ve got to get a job but 
everyone’s judging you. Actually the students at the end of this workshop 
weren’t feeling that at all, they were ready to take the world on. 
hey’d also been exposed to the idea of starting up their own thing, that seed 
of: “if you don’t ind a job that you like then just go and do something for 
yourself.” hat’s inspiring: sometimes people just have to be given permission 
to do that, and then they can go into the world, ind a problem that they care 
about and spend their lives trying to solve that problem, building a business 
around it and doing great design work. hat message is something that maybe 
those students hadn’t heard before.
1DWUHƹHFWHGRQKHUFXUUHQWH[SHULHQFHRIWKHFUHDWLYHFRPPXQL ?
I think that there’s a whole generation of people now who are realising 
that they can create value-driven work from a much younger age than my 
generation did. here’s a whole culture of social enterprise, DSI (digital 
social innovation), tech for good, design for good, and currently it’s not very 
integrated into the rest of the design world, but once you’ve experienced them 
they’re so impactul that it’s very hard to leave them. hat world is ull of 
people who have had the epiphany that you don’t have to compromise your 
values for a creative career and as a result are doing amazing things. 
I used to head up the RSA student design awards which has many of the same 
goals as this workshop. Students would be given briefs that would encourage 
them to solve real social and environmental problems: they’d come up with 
fantastic projects and win prizes and then they’d say: “where do we go now?” 
hey’d look at the usual line-up of design companies to go and work for and 
none of those companies, product or graphic design, would clearly manifest the 
values that they’d got in touch with and wanted to live with. So a lot of those 
young people are now starting up their own enterprises, their own businesses. 
1DWDOVRUHƹHFWHGRQWKHZRUNVKRSũVXVHRIWHFKQRORJ\
What was really interesting about this workshop was having the joint 
platforms of Slack and Fuze together, Fuze for the video and Slack for the 
messaging, which meant that there was a continuing thread throughout the 
entire digital experience. I’ve never seen that done before. Having Slack as 
the bedrock that Fuze sat on, that was transformational, because even if 
they couldn’t get into the Fuze video call if, say, they were on the bus and the 
connection broke, they could still pick things up on Slack. 
Another surprising thing was how much interaction happened on Slack outside 
of the workshop hours that you wouldn’t normally have. For example Daniel 
Charny did his talk and then carried on chating to the students aterwards on 
Slack all night. Obviously a deepening understanding of how best to use that 
technology happened over the period that the workshops were running. 
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he human interaction is really interesting. It seems that the experience 
wouldn’t work without a pod leader chivvying everyone along, creating that 
really held space. It would be interesting to see how much that could be 
removed, and whether people would self-organise if they were let alone. 
Maybe you should do an experiment where you have one pod without any 
kind of support! 
he way that the ex-students step up to become pod leaders and that person 
then seeing the course from the other side of the fence, that can only serve to 
deepen their learning and understanding. hey all loved doing that. Of course 
you’re giving them much more employable skills, much more transferable skills, 
and increasung their conidence levels. Perhaps they should be paying to be pod 
leaders! Quite seriously! hen they get an extra certiicate at the end.
)LQDOO\1DWWDONHGDERXWWKHUHODWLRQVKLSEHWZHHQLQGXVWU\DQGDFDGHPLD
DQGWKHWUDQVIHURINQRZOHGJHDQGYDOXHVEHWZHHQWKHP
I think there’s a lag between what gets taught in art school and what’s 
happening in the real world. We saw this very clearly back in the noughties 
when we were all out in industry building websites, understanding the wild 
west of the digital world and all the people who was still at universiy learning 
graphic design weren’t given any digital skills at all. So there’s this disconnect 
between what’s going on in the real world and what’s being taught in college. 
When I talked to the students about the circular economy they were incredibly 
responsive to that idea and several projects ended up being very much about it.  
But they’d never heard it before, and this model has been really prevalent in the 
business and design world for at least three years so. Of course, some courses 
make an efort to connect with industry leaders and get those kind of ideas 
in but to have had three years of art school and not know about the circular 
economy is prety poor, in my opinion.
he main driver in our culture is money: “you need to go and make money, 
money is safey, money is power.” If people aren’t exposed to other opinions 
and other values then they’re never going to take them on, so it’s really 
important that they get exposed to the latest developments around social 
enterprise, to the concept of starting your own business, and the big issues 
that are happening in the world. Yes, they do get some of that in their courses, 
depending on the discipline, but what the workshop was doing was bringing in 
industry leaders who are particularly relevant to these social, environmental 
and entrepreneurial issues and geting their perspectives. hat isn’t necessarily 
what people are geting at art school - most of them are probably geting a 























Are you still feeling the impact of the workshop - have you experienced 

































































VWUHWFKWKHPEHFDXVHWKH  UWKHU\RXVWUHWFKLGHDVWKHEH ?HUWKH\JHW,WũV
PXFKHDVLHUUHLQLQJLQELJLGHDVWKDQKDYLQJVPDOOLGHDV
Kassy
























































































































































































































































2XU  WXUHJUDGXDWHVDUHSRWHQWLDOO\SRZHU  OIRUFHVIRUVRFLDOJRRGEXWWKLV
LQVWLQFWPXVWEHQXUWXUHGDQGFDQQRWEHWDNHQIRUJUDQWHG
Disseminate emerging findings to other practitioners
+DUYHVWLQJWKHLQQRYDWLRQJHQHUDWHGE\WKHVHHGXFDWLRQDOH[SHULPHQWV































Partner with students to develop new pedagogy and services
ɤHFRFUHDWLRQRIWKHVHZRUNVKRSVLQSDUWQHUVKLSZLWKVWXGHQWVLVD

































PRVWDSSURSULDWHVR ?ZDUHLVFHUWDLQO\KHOS  OEXWQRWWKHPDLQWDVNDW
KDQG5DWKHUZHVKRXOGEHGHYHORSLQJSURIRXQGXVHUH[SHULHQFHVZLWK
RXUVWXGHQWVũQHHGVDWWKHLUKHDUWXVLQJZKDWHYHUWRROVDUHULJKWIRUWKHMRE
DQGHPEHGGLQJDJLOL 輀 DQGDGDSWDELOL 輀 LQWRWKHVHH[SHULHQFHVDVDPD ?HU
RIFRXUVH([FHOOHQWWKRXJKWKH\DUH,ZRXOGQRWKHVLWDWHWRXVHDOWHUQDWLYH
WRROVWR6ODFNDQG)X]HVKRXOGEH ?HURSWLRQVHPHUJHLQGHHG,DPH[SHFWLQJ
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Appendix Two: Workshop Projects
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To target people at the point of purchase, participating brands will place an image on 
their product labels showing what can be made out of the packaging. To highlight the 
process of creation, we will place our print campaign along tube escalators illustrating 
the simple steps needed to transform everyday objects into something new. 
How do we encourage people to be more 
creative with their everyday objects?
letsgetmanual.tumblr.com
Di culty:








turn this into a 
FOLDER
Take me to greenery
APP FEATURES
Nearest Greenery
Our home screen immediately 
shows the nearest patch of 
green space to you and how to 
get there quickly.
Green Route
Whether you are commuting or 
simply getting from A to B, we 
will adjust your route to include 
more greenery. Now doesn’t that 
feel better!
Jogging Route
Pounding the pavement: loads of 
Londoners do it, we think even 
more would enjoy it too if their 
route was greener. We’ll show 
you how to change your route to 
include more green spaces, and 
we’ll direct you along the way 
with your phone’s GPS. 
Park Proile
With photos, park attributes and 
ratings you know exactly you 
can expect. No surprise dogging 
spots on Greenr.
Park Rating
We’ve gone round and rated 
all the green spaces featured 
so you know how great they 
are (or if they are a bit mank). 
When you sign up to our app 
community, you can rate  
them too.
Report a Park
Sometimes green spaces can 
be a bit of a letdown. If this 
happens, let us know and we’ll 
do something about it.
Events
We’ll keep you up to date with 
all the events happening in 
green spaces around the city: 
festivals, fairs and everything in 
between. And if you know of 
anything great that isn’t on the 
app, feel free to upload it and let 
our community know.
Reine by search
With plenty of options to choose 
from, you can narrow down 
your search to ind the best 
green space for your needs - 
whether you need somewhere 
to barbecue or somewhere open 
to catch a rare glimpse of  
British sunshine.
London is oficially the greenest city 
in Europe. But do you know where 
the nearest greenery is to you? 
Where would you go on a sunny lunch break or for 
a weekend BBQ or for just a breather from a hectic 
day at work?
The Greenr app offers you a hassle free way to get 







get someone to 
KAW SCOUTS 





Rania Svoronou, Nicolas Bruck,  Linda Fedotova, 
Dragos Munteanu, Laura Fontes De Castro, 




Matthew Lyall, Ezetie King, Jordan 










Alex Williams, Jack Smith, Natalie 









Shanaz Byrne, Amy McCraith, Alexan-
dra Sokolova, Alexandra Pinkhassov
$GLJLWDOSODWIRUPWRHQDEOHVWXGHQWVWR
FROODERUDWHDFURVV8$/
THINK BEFORE YOU SPEAK




















Patrik Gerthofer, Maaria Tiensivu 
$DSSWRKHOSXVHUVGLVFRYHUVSRQWDQHRXV
SHUIRUPDQFHVLQFLWLHV
Set Your Goals. Share Your Story.
We are a social platform for story-telling through your experiences.
   Create your LifeList, set your goals and show what you’ve achieved.
   Share your LifeList with your followers. 
   Search and Add CheckPoints to your LifeList. 
   When you’ve achieved something, Check-It!
       @check_platform           @check_platform
    us out! 
RECOIN
David Baker, Tommaso Cesaro, Ricco 




Shannon Bartlett-Smith, James Slinn, 





Sophie Minal, Marta Czaja, Vera 















Valeri Ox, JJ Gacheru, Gonzalo Caravia 
Garcia, Harry King-Riches, Ximena Martinez 
Moreno, Lila De La Vega
$SDU ?ƸQGLQJDSS
FABRICUTORS




Zipporah Burman, Orel Brodt, Kirstin 






We will give the items a 
luxury treatment and send 
them to a new life.
&+226(
5(&(,9(
Log into the website 
and tell the story
and send the clothes.
Choose and order a pack-
age of luxury treated 
second hand clothing for 
yourself!
Receive your like new 






How to get on glue
YAY!!!
SWIPE. MEET. COLLAB. REPEAT.
4
Download the app and sign in
Upload up to 5 great images of your work and ﬁll in a short bio
Swipe away to ﬁnd other creatives, locally and nationally
Swipe left for “not for me” and right for “let’s chat”
Then say hello to your new collaborative partner!
IT’S THAT EASY!
onlyonglue    #onlyonglue
Connect with  







See your food 
shopping data 
visualised
Set personal  
eating goals





Olga Bagaeva, Shaq Mahmood, 





Abdullah Habib, Purvi Rathod, Ai Tomiki, 















Kajsa Lilja, Naina Thada Magar, Guil-




Saloni Dahake, Radan Al Qasemi, Greg 





Calvin Lok, Kim Liu, Priscilla Saggese, 
Olivia Bennett, Verishua Maddix
$GLJLWDOSODWIRUPWRHQDEOHWUDYHOOHUVWR
H[FKDQJHZRUNIRUDFFRPRGDWLRQ
Trade Tripper allows you to cut the 
cost by making it possible to pay for 
rub-|;-11ollo7-ࢢomb|_|_;
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Short Term Commitments 
Fit Around Your Schedule
Bringing People Together 
WithTheir Local 
Communities
Watch Your Portfolio 




Want To Lend Your Creative Talents To A Good Cause? 
/ventureteer @ventureteer @ventureteers
Follow your way to productivity
Bimble is a device that helps employees improve their productivity by breaking up their 












Four levels of creative digital 
engagement
Fred Deakin




























Level One: Digital Consumers






































RSSRUWXQL 輀 IRUSRZHU  OV\QHUJ\ZLWKLQWKHWHDPDQGWKXVWKHFKDQFHRI
LQQRYDWLRQDQGXOWLPDWHO\VXFFHVVIRUWKHƸQDOSURGXFW
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